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ABSTRACT
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LEADERSHIP, DEVELOPMENT OF SKILLS, ENGLISH, KAZAKH, UNIVERSITY STUDENTS 

The object of the research: students of non-linguistic specialties of the university.

The purpose of the work: to develop a methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university.

Research methods: analysis of scientific literature on the topic to collect primary information; generalization and systematization - to develop a methodology for the development of leadership skills in students; empirical methods: comparison, observation, experiment, measurement, description - for the implementation of methods for the development of leadership skills.

Research results:

The scientific literature on the topic of leadership was studied in order to better understand the problem. The foreign experience in the development of leadership skills in students is investigated to consider advanced methods for the development of these skills. A methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university has been developed for better training of specialists and its testing has begun in the educational process of the university. The novelty and significance of the project lies not only in developing leadership skills in students, but also in the fact that it is proposed to develop these skills in students of non-linguistic specialties in English and Kazakh language lessons as part of teaching these disciplines at the university. The authors believe that it is possible to develop leadership skills not only in the course of studying a special discipline devoted to leadership, but also by introducing special methods in teaching other disciplines, for example, as in the case of this project in teaching languages. The authors believe that the research results can be applied in all universities, and can also be commercialized. These results imply both social and economic effects, since the theme of the project affects not only upbringing, education, pedagogy, but also the economy in terms of training domestic competitive specialists. As part of a one-year project, the members of the research group expect the results of testing. In this regard, this study has the prospect of continuing in terms of adjusting the methodology during testing, as well as studying the final results of implementation.
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INTRODUCTION
The problem of developing leadership skills in young people is relevant due to the fact that the topic of leadership itself is relevant all over the world, and due to the fact that in many countries there is very little scientific research on this topic. The state and society understand that it is necessary to educate leaders in young people, special disciplines are introduced in universities, but there is a lack of fundamental and scientifically based research on the development of leadership in students. There are many different trainings and seminars on the development of leadership qualities in people, but they do not replace a high-quality scientific base on this topic. It should be noted that there are works on the study of political leadership, but this study does not mean political leadership, but the leadership skills of each student, which will help him not only in future work, but also in adult life.

Leadership in modern research is largely defined as the ability to independently determine goals and involve other people in the process of achieving common goals or realizing common values ​​[1; 2]. Leadership can manifest itself in any field of activity and is given special attention in pedagogy. Within the framework of various types of training, leadership occupies an important place as one of the important results of the student’s development, to which the teaching methodology strives [3; 4]. Leadership can be a significant predictor of getting a job at the labour market for graduates, as well as one of the most important factors in building a career.

At the same time, leadership acts in connection with many other factors of the psychological formation of the student. In many cases, empirical studies record an increase in motivation and a decrease in learning anxiety in those who demonstrate or develop leadership qualities [5]. Leadership can be manifested both as a certain activity of a student, which is already of character for him and should be developed [6], and also as a quality to be developed in the course [7; 8]. Most often, leadership is seen as a quality that develops in a group of social skills in the process of collaboration with other students, communication with a teacher and communication in a digital environment online [9; 10].

Leadership researchers look at this problem in different ways. For example, Belgian scientists in a recent study consider leadership theories, focus on an effective school of leadership, in particular on methodology and school climate, study the issues of effective professional development of school leaders and emphasize that this topic needs further research [11]. The American scientist proposes a methodology for the development of students’ leadership skills based on the creation of experimental teaching projects, which, in his opinion, forms a worldview, rational communication and “heart”. The scientist claims that in the course of the study, the students of the experimental group had higher results in the development of leadership skills and the results in the subject than the students of the control group [12]. Another American scientist builds his concept of teaching leadership in the framework of the cultural and psychological approach proposed by the educational psychologist and educator J. Bruner. The researcher notes that this approach brings its value to the methodology of teaching leadership in students [13]. As can be seen from the references, there is a special American journal devoted to the problems of leadership research.
Modern research very rarely uses the assessment of leadership with the help of multiple overlapping scales at the same time, so that their results would make the overall result more reliable, accurate and valid. There is also a kind of gap in the academic literature devoted to research and evaluation of individual strategies, methodologies and programmes of leadership training not with the help of fully specialized programmes, but with the help of methodologies integrated into teaching basic subjects [14; 3; 15].

The novelty and significance of the research lies not only in developing leadership skills in students, but also in the fact that it is proposed to develop these skills in students of non-linguistic specialties in English and Kazakh language lessons as part of teaching these disciplines at the university. The authors suggest that leadership skills can be developed not only in the course of studying a special discipline devoted to leadership, but also by introducing special methodologies in teaching other disciplines, for example, as in the case of this project in teaching languages. The relevance of the study is associated with the special role of leadership among students in the context of online learning and further entry into the labor market, which is changing towards deep penetration of digital business tools. This determines the need for greater autonomy, self-awareness and leadership qualities of any specialist [7].

 The purpose of the project is to develop a methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university.

To achieve the purpose of the study, the following tasks were set:

1) study the scientific literature on the topic of leadership in order to gain a deeper understanding of the problem;

2) explore foreign experience in the development of leadership skills in students to consider advanced methods for the development of these skills;

3) develop a methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university for better training of university specialists and to test it in the educational process of the university.

The idea of ​​the project is to promote the ideas of developing soft skills (universal competencies, personal qualities) among Kazakhstani youth, in particular leadership skills to form a competitive specialist who is in demand both in the domestic and global labor market.

Having studied the scientific literature on the topic, the authors came to the conclusion that leadership structurally includes three components: cognitive, emotional-evaluative, activity.

The cognitive component includes an understanding of the assigned tasks, knowledge of leadership techniques and strategies, algorithms for organizing activities in a group, and the ability to practice thinking.

The emotional-evaluative component is characterized by an internal readiness to accept the role of a leader, a desire to perform leadership functions, and an interest in organizational activity.

The activity component assumes a developed ability for practical leadership actions, the ability to use the existing knowledge about leadership in practice, the speed of finding the optimal solution to management problems.

These types of activities were used as the basis for the formation of the educational process and individual tasks in the proposed methodology for developing students’ leadership abilities.
MAIN PART
1 A methodology for the development of leadership skills in the lessons of the English language
The authors have developed a methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of the English language at the university. This methodology consists of a set of tasks and exercises that are applicable in the course of learning English. The author’s methodology was designed in the form of a special study guide for students who want to learn English, while developing their leadership skills. This study guide is proposed to be recommended for conducting English lessons at the university.

The study guide in accordance with the English language training programme for the 1st year of the university consists of nine modules. Each module provides for the development of students’ skills in four types of activities: reading, listening, speaking and writing. Also, each module contains new lexical and grammatical material.

In the developed methodology, the formation and development of leadership skills is reflected in the planning of educational material, methods and techniques of teaching. Firstly, a feature of planning educational material in English for 1st year students of the university is the implementation by students of seven types of activities: reading, working with new vocabulary and grammar, listening, speaking, writing, working with tasks for the formation and development of leadership skills; secondly, the selection of texts that form the idea of ​​leadership skills, based on language topics (vocabulary, grammar); thirdly, the system of teaching methods in an English lesson is aimed at the formation and development of leadership skills and is determined by the three-component content of leadership; fourthly, various forms of organizing interactive learning.

In this regard, work in the classroom is based on the use of three groups of educational tasks: tasks aimed at the cognitive component; tasks aimed at the emotional-evaluative component; tasks aimed at the activity component.

The first group includes tasks based on problematic methods: creating a problem situation, posing a problem and revealing a method for solving it, fixing it in the form of tables, diagrams, etc. (conversation, part-search work, independent research).

The second group includes the following educational tasks: tasks for the development of critical thinking (debates, discussions, role-playing games, etc.); tasks to achieve a deep understanding of an event or situation through analysis based on a problem-solving model; modelling of situations; simulation; conflict prevention strategies; developing the ability to resolve conflict situations and use dialogue; the practice of making collective decisions; learning cooperation and teamwork through participation in group activities; project activity; study of biographies of great people, assignments to determine values, etc.

The third group includes practical tasks - exercises that form educational and language skills; communication exercises and tasks, etc.

For example, students are given a text that contains an idea of ​​a certain leadership skill and at the same time contains new grammatical and lexical material. Students work with new words and text, understand grammatical material, and perform exercises.

The tasks have the following learning requirements:

- to group lexical units according to the specified attribute; find in the text the antonyms to the words specified in the task; fill in the gaps with words and phrases that fit the meaning; replace underlined words with synonyms; select appropriate pictures for words, etc.;

- find examples of the studied grammatical phenomenon in the text; answer questions about the text using the studied grammatical phenomenon; rewrite sentences using the studied grammatical phenomenon; using new words and the studied grammatical phenomenon, compose the sentences, etc.;

- before reading or listening to the text, consider the picture for the text and answer the questions; after reading or listening to the text, determine whether the statements on the text are correct or incorrect, or there is no such information in the text; answer the questions; find errors in the content of the text in the sentences and correct them (some sentences are correct); complete text sentences; choose the correct answer according to the content of the text; fill in the table according to the text; supplement the list by text; make up questions about the text, etc .;

- after reading or listening to the text in groups discuss the questions posed, then present the group’s opinion and discuss in the lesson; divide into two groups: one group – “for”, the other – “against”, prepare arguments for a given statement and present in the lesson for defense; divide into groups, for each group to come up with its own continuation of the text, then the group presents its own ending of the story; play out a dialogue or polylogue presented in the text, by roles, etc .;

- write the opinion, thoughts on the proposed text; write a summary; describe the experience on the proposed topic; rewrite the story from the perspective of other characters; supplement the story with various information: a description of the appearance, nature of the characters, their actions, etc.;

- each pair is given incomplete information on the situation on the cards, students need to ask each other questions in pairs to find out the missing information; each pair is given a card with a dialogue, where there are negative and positive roles, students need to play these roles, then switch roles and play again, at the end tell about their emotions when playing two different roles; each pair or group is given on a card a short description of any conflict situation of interpersonal interaction, students must prepare and demonstrate scenes in which the given situation and its resolution are, then discuss this solution in the lesson; each student is given a card with a description of his role and the direction of his actions in connection with this role, each student needs to prepare an approximate line of behavior on the proposed topic and all together play out the situation in the lesson, come to any decision, etc.

Here are some fragments from training modules.

Module 1

Task 1. Match new words with their pictures.

Task 2. Before reading the text, discuss the picture for the text and answer the questions.

Task 3. Read the text.

Task 4. Find examples of sentences in the text with verbs in the form of future continuous tense. Answer questions using future continuous tense verbs.

Task 5. Rewrite affirmative sentences with verbs in the form of the future continuous tense into negative sentences, general and special questions with verbs in the same form.

Task 6. Using new words and verbs in the form of the future continuous tense, compose your sentences.

Task 7. Working in pairs, determine which statements in the content of the text are true, not true, information was not given.

Task 8. Answer questions about the content of the text.

Task 9. Working in groups, discuss the questions about the text, then discuss in class.

Task 10. Write an essay on a relevant topic.

Module 2

Task 1. Replace underlined words in sentences with synonyms (new words), one new word is extra.

Task 2. Before reading the text, discuss the picture for the text and answer the questions.

Task 3. Read the text.

Task 4. Find examples of sentences with complex object in the text and translate them.

Task 5. Rewrite sentences from the text into sentences with complex object.

Task 6. Insert “to” in the gaps where necessary. Then find these sentences in the text where they are used without complex object.

Task 7. Using new words, make up three of your sentences with complex object.

Task 8. Working in pairs, complete sentences on the content of the text.

Task 9. Answer questions about the content of the text.

Task 10. Working in two groups, one of which is “for” and the other is “against”, discuss the proposed statement and present a list of arguments in your favour, then present the group’s arguments in class in turn. Which group has more arguments, that group wins.

Task 11. Write an essay on a relevant topic.

Module 3

Task 1. Replace underlined words in sentences with antonyms (new words), two new words are extra.

Task 2. Before reading the text, discuss the picture for the text and answer the questions.

Task 3. Read the text.

Task 4. Find examples of sentences with adjectives in the comparative and superlative degrees in the text.

Task 5. Write the antonyms of adjectives from the previous task in the same degrees.

Task 6. Find the remaining adjectives in the text, give their forms in three degrees of comparison.

Task 7. Using new words, make up three of your sentences using degrees of comparison of adjectives.

Task 8. Working in pairs, choose the correct answer according to the content of the text.

Task 9. Answer questions about the content of the text.

Task 10. Working in two groups, one of which is “for” and the other is “against”, discuss the proposed statement and present a list of arguments in your favour, then present the arguments of the group in the lesson in turn. Which group has more arguments, that group wins.

Task 11. Write an essay on a relevant topic.
Task 12. Prepare a project on the topic of the module.

Module 7

Task 1. Fill in the gaps in the sentences with new words.

Task 2. Before reading the text, discuss the picture for the text and answer the questions.

Task 3. Read the text.

Task 4. Find examples of sentences in direct speech in the text and make them in indirect speech.

Task 5. Rewrite sentences in indirect speech in direct speech.

Task 6. Using new words, compose three sentences in direct speech, then make them in indirect speech.

Task 7. Working in pairs, correct those sentences where there are errors in the content of the text.

Task 8. Answer questions about the content of the text.

Task 9. Working in groups, discuss the proposed questions, present the opinion of the group in the class. Find similar proverbs and sayings in Russian on the Internet, give examples of situations that can happen in real life.

Task 10. Write an essay on a relevant topic.

Module 9

Task 1. Fill in the blanks with new words, two new words are extra.

Task 2. Before reading the text, discuss the picture for the text and answer the questions.

Task 3. Read the text.

Task 4. Find examples of subjunctive sentences in the text and translate them.

Task 5. Put the verbs in brackets in the correct form.

Task 6. Using new words, compose your three sentences using the subjunctive mood.

Task 8. Working in pairs, choose the correct answer according to the content of the text.

Task 9. Answer questions about the content of the text.

Task 10. Working in groups, come up with an interesting continuation of the story, then present it in the lesson.

Task 11. Write an essay on a relevant topic.

Task 12. Prepare a project on the topic of any module.

The testing of this methodology was started in the 1st semester of the 2021-2022 academic year in English lessons with 1st year students at NJSC “Toraigyrov University”. The description of the experimental part of the study is given in the 3rd part.  

2 A methodology for the development of leadership skills in the lessons of the Kazakh language
In the process of teaching the Kazakh language, clear goals must be formulated, the content of education must be precisely defined. Students studying at the university in non-linguistic specialties are given an idea of ​​the basics of the science of the Kazakh language, the meaning of language in the life of society is revealed, and its relevance in production, in the social sphere is explained [16]. Creating conditions for obtaining good knowledge of the Kazakh language, we proceed from the fact that the language is the main means of communication, and therefore, when teaching the Kazakh language, we use various methods and techniques, increasing functional literacy, shaping the language culture of students, thereby forming the ability to speak independently and write.

In this context, educational goals should be taken into account in Kazakh language lessons, conditions should be created for the development of student’' creative and leadership skills. The formation of a correct view of a linguistic phenomenon is carried out through the work of explaining that language exists and develops together with human society, is a means of communication necessary for society. This part examines the content of the methodology for the development of leadership skills in students in lessons of the Kazakh language, various methods of working with the text, reveals the essence of various creative training works.

The main indicator of leadership is a conscious and activity-based approach - for the conscious, and not memorized, acquisition by students of the laws and rules of the language, for this purpose, an analysis of the features of lessons (including control ones) used in teaching the Kazakh language is carried out: 1) lesson on new educational material studying, 2) lesson on improving knowledge, skills and abilities, 3) lesson on systematization, generalization of knowledge, 4) combined lesson, 5) lesson on the assessment of knowledge, skills and abilities.

The study identified the features of teaching languages:

- language materials should be presented using innovative technologies, methods that stimulate the desire for leadership and creativity, and the content of the training is designed in such a way that the student can compare, relate to the language situations encountered in life;

- development of the student’s ability to study independently;

- the formation of cognitive, research skills of students;

- development of information culture;

- broadening the horizons and improving the general culture.

For the formation and development of leadership skills in students in the lessons of the Kazakh language, four factors have been identified.

The first factor is a set of methods and techniques that make it possible to carry out interesting and effective work in the lesson. Most students are interested in productive work, and when they see the result, they strive for further education. That is, in order for students to be active in the lesson, they need novelty, a way out of a stable situation, they need a solution to a problem that obliges them to seek and study new information. If students are faced with a simple routine task, then they do not see the goal in its implementation.

The second factor is the creation of high motivation in students in the classroom. To create motivation for students, it is necessary to clearly set the goal and objectives of the lesson, so that they understand what is required of them and what they will receive as a result. Well-created motivation will lead to progress.

The third factor is students’ understanding of their personal responsibility for the learning outcome. Increasing the responsibility of students - increasing their self-confidence. At the same time, it is necessary to provide them with appropriate work in the lesson and provide support. The more a person takes responsibility, the stronger his decision-making skills become, and the more valuable he becomes to society.

The fourth factor is student self-development, that is, the student tries and develops his abilities through learning.

Here are examples of lessons on the formation of leadership skills in students in the lessons of the Kazakh language:

Lesson topic: “Character and appearance”.
The purpose of the lesson: the formation and development of foreign language competence on the topic “Character and appearance”.
Grammar (repetition): pronouns and features of their declension, personal pronouns.

Learning outcomes:

- be able to determine the student’s personal leadership skills;

- be able to determine the characteristics of the character and behavior of students;

- have an idea of ​​effective ways of personal development.

Teaching methods:

Brainstorming, open-ended questions, discussion, RAFT, Five Fingers, Traffic Light.

Brainstorming.
After watching the video “How to manage a team?” students express their opinions on the following questions:

1) What is a leader?

2) What associations do you have with the word “leader”?

3) Is there a difference between the words “leader” and “head”?

4) Who is the leader in your group?

5) What types of leadership do you know?

6) Do you need a leader in a group, team, society? Why?

7) Can a person develop his leadership qualities?

8) Can a leader change the life of his group?

After answering the questions, students are divided into three groups and, using the answers to the above questions, make up their own definition of the concept of “leader”, then create an associative map on the word “leader” and present to other groups.

The task “My leadership skills”.

Each student individually answers the questions of the task and receives a grade for answering:

1) What kind of leadership skills do I have?

2) What habits and qualities do I need to correct in order to become a leader?

RAFT method “Leaders’ Palace”.
Students are divided into four groups and choose one of the types of leader: tough, patient, hardworking or kind leader, without repeating each other. The task is to creatively portray the chosen image of the leader and answer the question: “What qualities should such a leader have?” The groups evaluate each other’s work using the Traffic Light method.

Working with the video “This is what it means to be a leader in a team”.
After watching the video, students are asked questions to express their opinion:

1) What is your point of view?

2) What are your actions?

Further, dividing into groups, students determine their leader by open or secret voting at the request of the students.

As a reflection, can be used the “Five Fingers” method.

Thumb - What did you like?

Index finger - What have you learned?

Middle finger - What did you think?

Ring finger - What will you take for yourself?

Little finger - What do you want to know?

Continuation of the lesson.

The purpose of the lesson: regulation of students’ relations in a group through critical thinking, a comprehensive analysis of leadership in group work.

Learning outcomes: working in a group, develop an understanding of management and leadership, be able to identify the characteristics of the types of leaders, be able to use them effectively when necessary.

Teaching methods:

Training “Hot words, warm wishes”, discussion, tasks with open questions, RAFT, creative work.

Training “Hot words, warm wishes”.

Define, for example, autumn birthday people and congratulate them on their past or upcoming birthday. Congratulating, students wish each other warm words and praise each other. You can perform an part from a congratulatory song. This technique will give students a good mood.
The task “Leader assessment”.

Students are divided into groups and select one group leader. Each group creates a list of criteria for evaluating the leader. Then, according to the created criteria, students assess their leader and the leader of other groups. At the end of the task, the groups compare their grades and discuss the results.

The task “My leadership skills”.

Students individually answer questions:

1) What leadership qualities do I know?

2) What habits and qualities do I need to develop to become a leader?

RAFT method.

Students in groups work with text. For this, each group is provided with parts from the works of Kazakhstani writers. Each group selects a writer and receives an envelope with questions about the content of each writer’s work.

Examples of questions:

1) Write down words and phrases from the work that describe the leadership qualities of the characters.

2) Write out a quote that contains a similar definition of leadership.

3) Determine the general idea of ​​these quotes.

The next task is writing a poem. This work can be organized in two ways.

The first way: you can offer ready-made poems and ask students to complete them. For example, poems may contain leadership qualities.

The second way: you can offer ready-made rhymes. For example, offer to compose a poem on the topic “Youth and Society” (before that, you need to make sure that students have a sufficient level of knowledge of the lexical minimum on the topic).

For reflection purposes, at the end of the lesson, students answer the following questions:

1) I believe that people think of me, that I ...

2) The happiest day of my life ...

3) I think happiness is ...

4) What distinguishes me from others ...

5) If I were a magician ...

6) When I'm with friends, I ...

7) The meaning of life ...

8) My leadership qualities - ...

This methodology is described in more detail in the article “ZhOO-daghy Kazakh tili sabaktarynda tildik yemes mamandyktar studentterinin koshbashylyk kabiletterin damytu” (“Development of leadership skills in students of non-linguistic specialties in the lessons of the Kazakh language at the university”), published in the scientific journal “Bulletin of Toraigyrov University. Pedagogics series” (the edition recommended by the Committee for quality assurance in Education and Science under the Ministry of Education and Science of the Republic of Kazakhstan) [17]. Testing of the methodology was started in the 1st semester of the 2021-2022 academic year in the lessons of the Kazakh language with 1st year students at NJSC  “Toraigyrov University”. The description of the experimental part of the study is given in the 3rd part.
3 Testing of the developed methodologies in the educational process of the university
The author’s methodologies were tested in the lessons of English and Kazakh languages ​​for students of non-linguistic specialties of Toraigyrov University. Experienced learning began in the 1st semester of the 2021-2022 academic year. During the experiment, to diagnose students’ leadership skills and their changes as a result of the proposed methodologies of leadership development, the authors used the following methods and questionnaires: diagnostics of leadership abilities (E. Zharikov, E. Krushelnitsky) [18], a method for identifying communicative and organizational abilities (COA-1) (V. V. Sinyavskiy, V. A. Fedoroshin) [19], the method of diagnosing self-assessment of mental states by H. Eysenck [20]. The description of this diagnostic toolkit is presented in Appendixes A, B, C.

Diagnostics of leadership abilities as a test includes 50 questions, each of which assumes the answer “yes” or “no”. For each positive answer, there is a point. Depending on the number of points scored, the level of development of leadership qualities is determined: less than 25 - leadership qualities are poorly expressed; in the range from 26 to 35 - leadership qualities are expressed moderately; from 36 to 40, then leadership qualities are strongly expressed; a score of more than 40 indicates that this person, as a leader, is inclined to dictate.

The methodology for identifying communicative and organizational abilities (COA-1) includes 40 questions, 20 of which are aimed at studying communicative inclinations, and 20 characterize organizational ones, but they are mixed with each other and are determined using a table of keys. In each of the types of inclinations, the maximum score on points can be equal to 20 maximum, which indicates the maximum inclination.

H. Eysenck’s method of diagnosing self-assessment of mental states offers a questionnaire containing 40 questions, 10 questions each, devoted to identifying the assessment of the psychological state by the respondents in relation to 4 emotional states: anxiety, frustration, aggression, rigidity. According to the key table, each of the questions can be rated from 0 to 2 points maximum. From 0 to 7 points mainly indicates the absence of experiences of this emotion, from 15 to 20 points indicate a very high level of experiencing this emotion.

All three methods have high validity and have been used by researchers for a long time to study leadership and emotional state among adolescents, young adults and students.

The interviews were conducted face-to-face by all participants, divided into several groups in different rooms and during the time recommended for the test by the authors of these test methods. The tests are planned to be conducted twice: immediately before the start of the academic semester using the described methodology (pre-test) and immediately after the end of the academic semester (post-test). Participants received the necessary questionnaires and instructions for filling them out. During the surveys, the researchers monitored the lack of direct communication between the participants when filling out the questionnaires.

In the process of statistical research, the results of each survey are assessed by the Student’s t-test method for the presence of significant differences between the results of the pre-test and post-test, as well as between the experimental and control groups. This double assessment is needed for different purposes. Comparison of the experimental and control groups will confirm or not confirm the presence of statistically significant changes only for the experimental group, which will serve to verify the influence of the proposed methodologies on the leadership skills of students.

The number of students who took part in the experiment was 196 people. Of these: control group - 127 students (64 women and 63 men), experimental group - 69 students (33 women and 36 men). All participants aged 19-21. The selection of participants was carried out on the basis of a random sample of students from the 1st course of the given university. The admissible sampling error does not exceed p = 1.39, taking into account the total size of the general sample and the conditional share of the feature. Thus, the sample can be considered representative.
Descriptive statistics for each test used are processed separately. Also, for each of the tests, using the Student’s t-test, the presence of a statistically significant difference in the mean results for the control and experimental groups on the post-test and pre-test is determined.

The statistical software package SPSS 22.0 is used to carry out statistical studies.

All participants take part in the study on the basis of voluntary consent. The researchers did not collect, use or store any personal data of the participants. The research carried out does not in any way affect the academic assessment of the results of work and learning of students.

This study is conducted on the example of only one university and does not cover specialized educational institutions where leadership training is present. The study is aimed at identifying the effectiveness of the impact of specific methodologies and does not conduct specialized research of significant factors involved in the formation of the leadership of the participants.

The first test used in the study concerns the development of leadership skills. The results of this test are presented in table 1. It follows from it that the t-test in relation to the measurements of the control and experimental groups during the pre-test does not show any statistically significant differences in the scores obtained for this test. The average value of the test for leadership skills in the pre-test for the experimental group is 26.71 (out of 50 possible points). According to the scale described by the authors of this test, the assessment of students in the experimental group is assessed as “leadership qualities are poorly expressed”.
Table 1 – Results of diagnostics of pre-test of leadership skills and results of Student’s t-test 
	Group / p-value
	Mean
	SD

	Experimental group
	26,71
	1,78

	Control group
	27,19
	2,09

	p-value
	1,463
	


The second of the tests concerned the identification of two types of trends in the development of leadership qualities, communicative and organizational (table 2). There were no significant differences between the experimental and control groups during the pre-test before the intervention of the proposed leadership development methodology.
Table 2 – Results of diagnostics of pre-test of communicative and organizational abilities and results of Student’s t-test 
	Group / p-value
	Communucative 
abilities
	Organizational 

abilities

	
	Mean
	SD
	Mean
	SD

	Experimental group
	11,21
	2,15
	9,52
	0,79

	Control group
	10,25
	2,91
	11,91
	1,36

	p-value
	,975
	
	,864
	


The third type of tests was the study of self-assessment of mental (negative) states. The test results are presented in table 3.
Table 3 – Results of diagnostics of pre-test of self-assessment of mental states and results of Student’s t-test 
	Group / p-value
	Anxiety
	Frustration
	Aggression
	Rigidity

	Experimental group
	14,25
	16,28
	10,05
	11,76

	Control group
	13,89
	16,02
	12,09
	12,11

	p-value
	,087
	1,12
	,389
	,862


The results of the pre-test showed that the control and experimental groups at the stage of the beginning of the experimental training had approximately the same initial data on the level of formation of leadership skills. The pre-test results for all three types of tests showed statistically indistinguishable values ​​for the experimental and control groups.

At the time of the writing this report, it is not possible to provide post-test statistics due to the fact that experimental training according to the plan began in the 1st semester of the 2021-2022 academic year and at this stage is not yet completed, since the project implementation period is only one year. After completing the testing, the authors plan to carry out diagnostic measures to determine the effectiveness of the developed methodologies, that is, to conduct a post-test using the same diagnostic tools; by comparing the values ​​of the pre-test and post-test, to reveal whether there was an increase in the components of the methods for diagnosing leadership skills in the control and experimental groups; if growth is detected, then whether it differs statistically significantly from the pre-test values ​​and whether the post-test values ​​of the experimental group differ from the values ​​of the control group and to what extent. Having received the post-test data, it will be possible to judge the effectiveness of the developed methodologies of developing leadership skills in the lessons of English and Kazakh languages.
CONCLUSION
Modern society requires not only knowledge, but also a high level of culture and deep specialization in various fields of science and technology, as well as the ability to live in society. The main parameters of a student’s personal development are his orientation towards universal values, kindness, intelligence, creativity, activity, self-esteem, independence of thought. Considering that the level of development of these qualities is an indicator of social formation and social competence of a person, it should be assumed that the development of leadership skills through quality training can be one of the foundations of education and culture.

A significant part of researchers pay attention to the problem of leadership as a predictor of an increase in the success of a future specialist in the labour market [6; 11]. This research can be evidenced by the study of both organizational and communication skills of the respondents. Researchers have pointed out in empirical studies and research reviews that it is the ability to self-organize and communication skills that largely determine the success of a graduate in the labour market [2].

Leadership plays a significant role in the formation of basic skills of the 21st century, as they are represented by researchers [21]. The importance of leadership is determined by greater freedom of personal expression, access to digital resources and free Internet opportunities, and is also stimulated by the personal uniqueness of each individual market participant. Without leadership, the formation of a new economy based on information resources and unique human capital and creativity should be assessed as problematic [13]. In this paper, the problem of the digital environment and online learning is not directly touched upon, however, the study of the tendency towards organization and communication tendencies in the experimental group can be interpreted as an increase in the capabilities of these future leaders in the digital environment. This is also evidenced by a number of studies, in which an increase in leadership skills correlated with an increase in the effectiveness of online learning [9; 4]. The opposite is also apparently true, that is, online learning methods adequate to the requirements of the digital generation can contribute to the development of leadership as an independent quality [21].

Leadership skills of students, as a rule, are considered not in the context of direct training, but in the context of the development of social skills, interaction with groupmates and teachers [22; 23]. This study examines methodologies that, on the contrary, attempt to integrate leadership development and leadership studies directly into the learning process.

In their study, the authors emphasize that it is necessary to pay due attention to the development of leadership skills in students, using special methodologies for the development of these skills in the framework of teaching various disciplines in the course of the university.

After conducting this study, the authors came to the following conclusions: leadership skills are necessary for every person and leadership skills can be developed. For this, special methodologies were created for the development of leadership skills in students, that at this stage of the research are being tested in the educational process of the university.

The diagnostics of the formation of leadership skills used in this study includes specific test methods that have received multiple confirmation of their effectiveness in international practice. Empirical studies similar in type of organization can be found in a number of works by modern researchers [24; 25]. They use, as a rule, one version of the questionnaire to determine some components of leadership or the level of leadership development in a specific type of training or for a specific audience [26; 27]. At the same time, as a rule, leadership is studied as an independent phenomenon. In this case, the main focus was on researching the impact of a specific leadership development methodology.

The study of the influence of leadership on the manifestation of certain emotional states, in particular motivation or anxiety, has also been studied by researchers earlier [28; 5]. At the same time, the development of leadership qualities always demonstrates both an improvement in motivation and involvement in the educational process, and a decrease in negative states, in particular, anxiety and uncertainty [29; 11]. The results obtained in this study broaden the interpretation of these data by simultaneously measuring the development of leadership skills and tendencies towards the development of organizational or communication abilities of students.

In-depth interviews in a free style with unintended answers are often used to assess the leadership and change in other qualities of students [30]. This method may reveal some important factors affecting both language learning and leadership, but this study used rigorous valid tests to obtain accurate scores using psychometric scales. This approach is more corresponds to the task of assessing the impact of a specific methodology on the preparation of students.

In accordance with the purpose and objectives of the study, methodologies were created for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university. The authors hope that the methodologies they have developed will help develop students’ leadership skills in the process of teaching the disciplines of the university.

It is assumed that the expected results can be applied in all universities, and can also be commercialized. These results imply both social and economic effects, since the theme of the project affects not only upbringing, education, pedagogy, but also the economy in terms of training domestic competitive specialists.

Within the framework of the one-year project, the members of the research group assumed the beginning of testing of the developed methodologies in the educational process of the university, which was done, in this regard, the expected results of testing are assumed. Based on this, this study has the prospect of continuing in terms of adjusting the methodologies during testing, as well as studying the final results of implementation.
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APPENDIX A
Diagnostics of leadership skills (Ye. Zharikov, Ye. Krushelnitsky)

Instruction. You are offered 50 statements to which you must answer “yes” or “no”. There is no average value in the answers. Do not hesitate for a long time about the statements. If in doubt, still mark a “+” or “-“ (“a” or “b”) in favour of the alternative answer to which you are most inclined.

Test questionnaire

1. How often are you in the center of attention of others?

a) yes;

b) no.

2. Do you think that many of the people around you hold a higher position in the service than you?

a) yes;

b) no.

3. When you are in a meeting of people of your equal rank, do you feel the urge not to voice your opinion, even when necessary?

a) yes;

b) no.

4. When you were a child, did you enjoy being a leader among your peers?

a) yes;

b) no.

5. Do you get pleasure when you manage to convince someone of something?

a) yes;

b) no.

6. Does it happen that you are called an indecisive person?

a) yes;

b) no.

7. Do you agree with the statement: “All the most useful in the world is the result of the activities of a small number of outstanding people”?

a) yes;

b) no.

8. Do you feel an urgent need for an advisor who could guide your professional activity?

a) yes;

b) no.

9. Have you sometimes lost your cool when talking to people?

a) yes;

b) no.

10. Do you enjoy seeing others fear you?

a) yes;

b) no.

11. Do you try to occupy a place at the table (at a meeting, in a company, etc.) that would allow you to be in the center of attention and control the situation?

a) yes;

b) no.

12. Do you think you are making an impressive (imposing) impression on people?

a) yes;

b) no.

13. Do you consider yourself a dreamer?

a) yes;

b) no.

14. Do you get lost if people around you disagree with you?

a) yes;

b) no.

15. Did you happen to be involved in organizing labour, sports and other teams and collectives on your personal initiative?

a) yes;

b) no.

16. If what you have outlined does not give the expected results, then you:

a) you will be glad if the responsibility for this matter is placed on someone else;

b) take responsibility and follow through on your own.

17. Which of the two opinions is closer to you?

a) a real leader must himself do the business that he leads, and personally participate in it;

b) a real leader should only be able to lead others and not necessarily do the job himself.

18. Who do you prefer to work with?

a) with obedient people;

b) with independent and self-reliant people.

19. Do you try to avoid sharp discussions?

a) yes;

b) no.

20. When you were a child, how often did you encounter your father’s overbearing power?

a) yes;

b) no.

21. Do you know how to win over those who previously disagreed with you in a discussion on a professional topic?

a) yes;

b) no.

22. Imagine this scene: while walking with friends in the woods, you lost your way. Evening is approaching and a decision must be made. What will you do?

a) leave the decision making to the most competent of you;

b) you simply will not do anything relying on others.

23. There is a proverb: “It is better to be the first in the village than the last in the city”. Is it fair?

a) yes;

b) no.

24. Do you consider yourself a person who influences others?

a) yes;

b) no.

25. Can failure to show initiative cause you to never do it again?

a) yes;

b) no.

26. Who, from your point of view, is the true leader?

a) the most competent person;

b) the one with the strongest character.

27. Do you always try to understand and appreciate people?

a) yes;

b) no.

28. Do you respect discipline?

a) yes;

b) no.

29. Which of the following two leaders would you prefer?

a) the one who decides everything himself;

b) one who always consults and listens to the opinions of others.

30. Which of the following leadership styles do you think is best for the type of institution in which you work?

a) collegial;

b) authoritarian.

31. Do you often get the impression that others are abusing you?

a) yes;

b) no.

32. Which of the following portraits reminds you more?

a) a person with a loud voice, expressive gestures, will not go into his pocket for a word;

b) a person with a calm, quiet voice, restrained, thoughtful.

33. How will you behave at a meeting and conference if you think your opinion is the only correct one, but others disagree with you?

a) keep silent;

b) you will defend your opinion.

34. Do you subordinate your interests and the behavior of others to the business you are doing?

a) yes;

b) no.

35. Do you feel anxious if you are assigned responsibility for an important matter?

a) yes;

b) no.

36. Which would you prefer?

a) work under the guidance of a good person;

b) work independently, without leaders.

37. How do you feel about the statement: “In order for family life to be good, it is necessary for one of the spouses to make the decision in the family”?

a) I agree;

b) I do not agree.

38. Have you ever bought something under the influence of the opinions of other people, and not based on your own need?

a) yes;

b) no.

39. Do you consider your organizational skills to be good?

a) yes;

b) no.

40. How do you behave when faced with difficulties?

a) lower your hands;

b) there is a strong desire to overcome them.

41. Do you reproach people with people if they deserve it?

a) yes;

6) no.

42. Do you think that your nervous system is able to withstand the stress of life?

a) yes;

b) no.

43. What will you do if you are asked to reorganize your institution or organization?

a) I will make the necessary changes immediately;

b) I will not rush and first think it over carefully.

44. Will you be able to interrupt a too talkative interlocutor, if necessary?

a) yes;

b) no.

45. Do you agree with the statement: “In order to be happy, you have to live imperceptibly”?

a) yes;

b) no.

46. ​​Do you think that everyone should do something outstanding?

a) yes;

b) no.

47. Who would you rather become?

a) an artist, poet, composer, scientist;

b) an outstanding leader, politician.

48. What kind of music do you enjoy listening to?

a) mighty and solemn;

b) quiet and lyrical.

49. Do you feel anxious looking forward to meeting important and famous people?

a) yes;

b) no.

50. Have you often met people with a stronger will than yours?

a) yes;

b) no.

Assessment of test results

The score for your answers is calculated using the questionnaire key.

Questionnaire key

1a, 2a, 36, 4a, 5a, 6b, 7a, 8b, 9b, 10a, 11a, 12a, 13b, 14b, 15a, 16b, 17a, 18b, 19b, 20a, 21a, 22a, 23a, 24a, 25b, 26a, 276, 28a, 29b, 30b, 31a, 32a, 33b, 34a, 35b, 36b, 37a, 38b, 39a 40b, 41a, 42a, 43a, 44a, 456, 46a, 47b, 48a, 49b, 50b.

For each answer that coincides with the key, the subject receives one point, otherwise - 0 points.

Leadership assessment

If the sum of the points turned out to be less than 25, then the qualities of the leader are poorly expressed.

If the sum of points is in the range from 26 to 35, then the qualities of the leader are expressed average.

If the sum of points was from 36 to 40, then leadership qualities are strongly expressed.

If the total of points is more than 40, then this person, as a leader, is inclined to dictate.

Interpretation

A person’s ability to be a leader largely depends on the development of organizational and communicative qualities. What personality traits should a true leader have? Such signs, as noted Ye. Zharikov and Ye. Krushelnitsky, the following manifestations can serve:

• Strong-willed, able to overcome obstacles on the way to the goal.

• Persistent, knows how to take reasonable risks.

• He is patient, ready to do monotonous, uninteresting work for a long time and well.

• Is proactive and prefers to work without petty care. Independent.

• Mentally stable and does not allow himself to be carried away by unrealistic proposals.

• Adapts well to new conditions and requirements.

• Self-critical, soberly evaluates not only his own successes, but also failures.

• Demanding of himself and others, knows how to ask for an account of the assigned work.

• Critical, able to see weak points in tempting offers.

• Reliable, keeps his word, you can rely on him.

• Sturdy, can work even under overload conditions.

• Sensitive to new things, inclined to solve unconventional problems with original methods.

• Stress-resistant, does not lose composure and performance in extreme situations. Optimistic, treats difficulties as inevitable and surmountable obstacles.

• Determined, able to independently and timely make decisions, in critical situations to take responsibility for himself.

• Able to change the style of behavior depending on the conditions, can demand and encourage.

The presented method allows you to assess a person’s ability to be a leader.
APPENDIX B
Diagnostics “Communicative and organizational abilities”
(V. V. Sinyavskiy, V. A. Fedoroshin (COA))
Instruction: each question should be answered “yes” or “no”. If you find it difficult to choose an answer, you should still lean towards the appropriate alternative (+) or (-).

Questionnaire text

1. Do you have many friends with whom you constantly communicate?

2. Do you often manage to persuade the majority of your comrades to accept your opinion?

3. How long have you been bothered by the feeling of resentment inflicted on you by one of your comrades?

4. Do you always find it difficult to navigate in a critical situation?

5. Do you have a desire to establish new acquaintances with different people?

6. Do you like doing community work?

7. Is it true that it is more pleasant and easier for you to spend time with books or any other occupation than with people?

8. If there are any obstacles in the implementation of your intentions, do you easily deviate from them?

9. Do you easily establish contacts with people who are much older than you?

10. Do you like to invent and organize various games and entertainment with your friends?

11. Is it difficult for you to join a new company for you?

12. Do you often postpone for other days those things that should have been done today?

13. Do you easily manage to establish contacts with strangers?

14. Do you strive to ensure that your comrades act in accordance with your opinion?

15. Is it difficult for you to get used to the new team?

16. Is it true that you do not have conflicts with your comrades because of their failure to fulfill their duties and obligations?

17. Do you strive to meet and talk with a new person at an opportunity?

18. Do you often take the initiative in solving important matters?

19. Do the people around you annoy you and do you want to be alone?

20. Is it true that you are usually not good at navigating in unfamiliar surroundings?

21. Do you like being around people all the time?

22. Do you get annoyed if you are unable to finish the job you started?

23. Do you feel embarrassed, uncomfortable or embarrassed if you have to take the initiative to meet a new person?

24. Is it true that you get tired of frequent communication with your friends?

25. Do you like to participate in group games?

26. Do you often show initiative when solving issues affecting the interests of your comrades?

27. Is it true that you feel insecure among people unfamiliar to you?

28. Is it true that you rarely seek to prove your case?

29. Do you think that it is not difficult for you to revitalize a company you are unfamiliar with?

30. Do you take part in community work at school?

31.       Do you strive to limit your circle of acquaintances to a small number of people?

32.     Is it true that you do not seek to defend your opinion or decision if it was not immediately accepted by your comrades?

33.       Do you feel at ease when you find yourself in an unfamiliar company?

34.       Are you willing to start organizing various events for your comrades?

35.     Is it true that you don't feel confident and calm enough when you have to say something to a large group of people?

36.       Are you often late for business meetings and dates?

37.       Is it true that you have many friends?

38.    Do you often   feel  embarrassed  or embarrassed when communicating with unfamiliar people?

39.       Is it true that you are intimidated by the prospect of joining a new team?

40.      Is it true that you do not feel very confident when surrounded by a large group of your comrades?

Processing of results and interpretation

Communicative abilities - answers “yes” to the following questions: 1, 5, 9, 13, 17, 21, 25, 29, 33, 37; and “no” to questions: 3, 7, 11, 15, 19, 23, 27, 31, 35, 39.

Organizational abilities - answers “yes” to the following questions: 2, 6, 10, 14, 18, 22, 26, 30, 34, 38; and “no” to questions: 4, 8, 12, 16, 20, 24, 28, 32, 36, 40.

The number of answers coinciding with the key for each section of the method is calculated, then the estimated coefficients are calculated separately for communicative and organizational abilities according to the formula:

K = 0.05 * C, where

K - the value of the estimated coefficient

С - the number of answers that match the key.

Estimated coefficients can vary from 0 to 1. Indicators close to 1 indicate a high level of communicative and organizational abilities, close to 0 - about a low level. Primary indicators of communicative and organizational abilities can be presented in the form of assessments indicating different levels of the studied abilities (Figures B.1, B.2).
	Indicator
	Point
	Level

	0,10-0,45
	1
	I - low

	0,46-0,55
	2
	II -  lower than average

	0,56-0,65
	3
	III - average

	0,66-0,75
	4
	IV - high

	0,76-1
	5
	V -  very high


Figure B.1 – Communicative abilities
	Indicator
	Point
	Level

	0,20-0,55
	1
	I - low

	0,56-0,65
	2
	II - lower than average

	0,66-0,70
	3
	III - average

	0,71-0,80
	4
	IV - high

	0,81-1
	5
	V - very high


Figure B.2 – Organizational abilities
Analysis of the results obtained.

The subjects who received a point of 1 are characterized by a low level of manifestation of communicative and organizational abilities.

The subjects, who received a point of 2, had communication and organizational abilities at a level below the average. They do not strive for communication, they feel constrained in a new company, team; prefer to spend time alone with themselves, limit their acquaintances; have difficulty making contact with people and speaking in front of an audience; poorly oriented in an unfamiliar situation; do not defend their opinions, grieve hard; the manifestation of initiative in social activities is extremely reduced, in many cases they prefer to avoid making independent decisions.

For the subjects who received a point of 3, the average level of manifestation of communicative and organizational abilities is characteristic. They strive for contacts with people, do not limit the circle of their acquaintances, defend their opinions, plan their work, but the potential of their abilities is not highly stable. Communication and organizational skills need to be developed and improved.

The subjects who received a point of 4 belong to the group with a high level of manifestation of communicative and organizational abilities. They do not get lost in the new environment, quickly find friends, constantly strive to expand the circle of their acquaintances, engage in social activities, and help loved ones, friends, show initiative in communication, take part in organizing social events with pleasure, are able to make an independent decision in a difficult situation. They do all this not under compulsion, but in accordance with inner aspirations.

The subjects who received the highest point - 5, have a very high level of manifestation of communicativeness and organizational abilities. They feel the need for communication and organizational skills and actively strive for it, quickly navigate difficult situations, behave at ease in a new team, are proactive, prefer to make independent decisions in an important matter or in a difficult situation, defend their opinion and strive for it to be accepted by comrades, they can bring animation to an unfamiliar company, they like to organize various games, events. Persistent in activities that attract them. They themselves are looking for such things that would satisfy their need for communication and organizational activity.
APPENDIX C
Test “Self-assessment of mental states” (H. Eysenck)

We offer you a description of various mental states. If this state is often inherent in you, 2 points are given, if this condition occurs, but occasionally, then 1 point is given, if it does not fit at all - 0 points.

I. Anxiety

1. I don't feel confident in myself.

2. Often I blush because of trifles.

3. My sleep is restless.

4. I get discouraged easily.

5. I only worry about imaginary troubles.

6. I am afraid of difficulties.

7. I love to delve into my shortcomings.

8. I am easily convinced.

9. I am suspicious.

10. I can hardly stand the waiting time.

II. Frustration

11. Quite often I find hopeless situations, from which one can nevertheless find a way out.

12. Trouble makes me very upset, I am discouraged.

13. When there is big trouble, I tend to blame myself unnecessarily.

14. Misfortune and failure teach me nothing.

15. I often refuse to fight, considering it useless.

16. I often feel defenseless.

17. Sometimes I have a state of despair.

18. I feel confused in the face of difficulties.

19. In difficult moments of life, sometimes I behave like a child, I want people feel sorry for me.

20. I consider my flaws in my character incorrigible.

III. Aggression
21. I reserve the last word.

22. I often interrupt my interlocutor in a conversation.

23. I get angry easily.

24. I like to comment on others.

25. I want to be an authority for others.

26. I am not content with little, I want the most.

27. When I get angry, I restrain myself badly.

28. I prefer to lead rather than obey.

29. I have harsh, rude gestures.

30. I am vindictive.
IV. Rigidity

31. I find it difficult to change habits.

32. It is not easy to shift attention.

33. I am very wary of everything new.

34. It’s hard to convince me.

35. Quite often I do not get out of my head a thought, from which I should get rid of.

36. I have a hard time getting close to people.

37. Even minor violations of the plan upset me.

38. I am often stubborn.

39. I am reluctant to take risks.

40. I am very worried about deviations from the routine of the day that I have adopted.

Processing of results.

Calculate the amount of points for each group of questions:

I 1 ... 10 question - anxiety;

II 11 ... 20 question - frustration;

III 21 ... 30 question - aggression;

IV 31… 40 questions - rigidity.

Assessment and interpretation of points.

I. Anxiety: 0 ... 7 - not anxious; 8 ... 14 points - average anxiety, permissible level; 15 ... 20 points are very alarming.

II. Frustration: 0 ... 7 points - do not have high self-assessment, are resistant to failures, are not afraid of difficulties; 8 ... 14 points - average level, frustration takes place; 15 ... 20 points - you have low self-assessment, you avoid difficulties, fear failure, frustrated.

III. Aggression: 0 ... 7 points - you are calm, self-possessed; 8 ... 14 points - average level of aggression; 15 ... 20 points - you are aggressive, unstable, there are difficulties in communicating and working with people.

IV. Rigidity: 0… 7 points - no rigidity, easy switching, 8… 14 points - average level; 15 ... 20 points - strongly expressed rigidity, invariability of behavior, beliefs, views, even if they diverge do not correspond to the real situation, life. Change of work, changes in the family are contraindicated for you.
APPENDIX D
The list of published works

Project АР09563183 “Development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university”

	Author
	Title
	Publication data

	Zeinulina A. F.,

Tashekova A. T.
	ZhOO-daghy Kazakh tili sabaktarynda tildik yemes mamandyktar studentterinin koshbashylyk kabiletterin damytu [Development of leadership skills in students of non-linguistic specialties in the lessons of the Kazakh language at the university]
	CQASES MES RK, Bulletin of Toraigyrov University. Pedagogics series. – 2021. – № 3. – P. 307–322. DOI: https://doi.org/10.48081/BFFV12313 

	Uaikhanova M. A.
	English for being a leader 

(study guide)
	Accepted to press by the publishing house «Toraighyrov University» (the reference is attached)

	Uaikhanova M. A.,

Zeinulina A. F.,

Pshembayev M. A.,

Anesova A. Zh.
	Developing leadership skills in university students


	Scopus, submitted and is under review in the editorial office of the publishing house of the scientific journal “International Journal of Instruction” (the letter of the Editor in Chief of the journal is attached)
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KAJIEHIAPHBIA IUIAH

1. HEKOMMEPYECKOE AKLIHOHEPHOE OBIIECTBO «TOPAMT'BIPOB
YHUBEPCHUTET»

1.1 TTo nproputety: Hccienobanns B o6nacti 06pasopanms 1 HayKu

1.2 Mo nomnpuopurery: MyHiaMeHTaIbHbIC, PHKTAIHbIE, MEXKTUCIHITHHAPHbIE
yeenesoBakns npodieM o6pa3oBanms, HaykH, KyJIbTypsl u criopta B XXI Beke; Mccnenopanue
AKTYAIBHBIX 1poGIeM B 06/1acTH 06pa30BaHUS W IHHIBHCTHKH

1.3 Ilo Teme mpoekra: UPH AP09563183 «Passutne Jmepckux crmocobHOCTEH y
CTY/ICHTOB HEA3BIKOBBIX CICHHATBHOCTEH Ha ypOKAX aHIIMHCKOTO H Ka3aXCKOTO S3BIKOB B BY3e»

1.4 Obmas cymma mpoekra ma 2021 rox 4 993 456 (4€TBIpE MHIUIHOHA JEBSTHCOT
JIEBSHOCTO TPH TBICAYH YeTsipecTa IAThJIECAT mecn,) TCHIe }IJ:U{ BBITIOJTHEHUS pa60'r COTJIaCHO
TYHKTY 3.

2. XapaKTepHCTHKA HAYUHO-TEXHHYECKOIH NPOIYKINH 110 KBATHOHKAIHOHHBIM
TPH3HAKAM H JKOHOMHYECKHE 10KA3ATe/H

2.1 Hanpasienne paGotsi: PaspaGotka MeTommkn Pa3BUTHS JIHAEPCKUX CNIOCOOHOCTEH y
CTYIICHTOB HESI3HIKOBBIX CIIEUMATBHOCTEH HA YPOKAX QHITHHCKOTO M Ka3aXCKOTO SI36IKOB B By3e

2.2 O6macts npumenenns: YueGHbi TIPOLECC BY30B

2.3 Koneunpiii pesysnbrar 3a 2021 rox: 1) GyJIeT 1101aHo Wi IIPHHATO B TleYaTh He MeHee
1 (omoit) cTathh, B peneHsupyemoe HayuHOE M3zaHHe, BXojsmee B Social Science Citatidn Index
umi Arts and Humanities Citation Index 6assi Web of Science (MJIM) HMEIOLIee IPOLEHTHITE 110
CiteScore B Gase Scopus He MeHee 25 (mBazuatn msrh); 2) myGaukaums HAy4YHOH CTaTbh B
W3aaHuH, - pekomerioBaniom  KOKCOH; 3) wsmanne yueGHoro mocoGus, cozepiKamero
METOIHYECKYIO Pa3paboTKy 110 TeMe mpoeKTa

2.4 [1aTeHTOCTIOCOGHOCT: HE MATEHTOCHOCOGEH

2.5 HayuHO-TeXHHYECKHH  ypOBeHb (HoBusna): IlpoGreva  passurHs JIMEPCKHX
CIIOCOBHOCTEH Y MOMOMIEKH B Pecny6mmke Kasaxcran snsercs AKTYaJIbHOH B CBSI3M C TeM, 4TO
cama rema JIHJICPCTBA SABJISCTCS aKT)"aJIbHOFI BO BCeM MHPE, U C TEM, 4TO B CTpaHe H Jlaxe CTpaHax
CHI" o4enb Malo MMEHHO HayuHbIX HCCNeI0BaHMI Ha JauHyio Temy. [ocymapetBo n ouiectso
TTOHMMACT, MTO B MOJIOACKH HAZ0 BOCHHTBIBATH JIH/CPOB, BBOIATCA ClICUHATbHBIE AUCIHMITHHL B
BY3dX, HO HE XBATaeT ()YHAAMEHTAILHEIX H HAYYHO OGOCHOBAHHBIX MCCIEIOBAHUI MO Pa3sBHTHIO
JjepeTea y CTYACHTOB. Ecre MHOKECTBO Pas/IHYHbIX TPEHHHIOB M CCMHHHPOE 0 pasBHTHIO
JHACPCKUX KAYECTB Y JOJeH, HO OHM He 3aMEHAT KaueCTBEHHYIO HAY4HYIO 0asy 10 JaHHOM Teme.
Hazno ormeruts, uto ects paGoTer mo H3YHCHHMIO TIOJIMTHYECKOTO HaepeTa B Kasaxcrane, Ho B
HALIEM MPOCKTE MMECTCH B BHILY HE NOTHTHYCCKOE JIHAEPCTBO, & JIHACPCKHE CIIOCOGHOCTH KaXIOTo
CTYACHTA, KOTOPbIE TIOMOTYT €My He TOJIBKO B Gyayimeii paGoTe, HO U BO B3POCIIOH )KH3HH TOMXKeE.

HoBu3Ha 1 3HAYMMOCTD IIPOEKTA 3AKIIOACTCA HE TOMBKO B TOM, UTOGH! Pa3BHTB JIMIEPCKHE
C1ocoGHOCTH Y CTYICHTOB, HO M B TOM, 4TO PasBuBaTh 3TH CHOCO6HOCTH lIHaHprCTCﬂ Y CTYACHTOB
HESI3BIKOBLIX  CHICIHATBHOCTEH HA YpOKAX aHIVIMHCKOTO M Ka3aXCKOTO SI3BIKOB B pamkax
MPENoaaBaHust TUX JIMCUMILUIAH B BYy3€. ABTOpr TpeaAnonaraiT, 4ro pasBuBarh JIMJICPCKHE
CnocobHOCTH MOXKHO HE TOJIBKO B Kypce HM3y4YCHMS CrelHalbHOM JMCLMIUINHEL, [TOCBSLICHHON
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JIMACPCTBY, HO WM BHEIPSS CICUHMAIBHBIC METOJMKHM B HPENoJaBaHHE ApYrux JAUCUHILINH,
HaIpUMEp, KaK B CJTy4ae JAHHOTO MPOEKTA B NIPENIOAaBAHUE S3BIKOB.

2.6 Mcnosnib3oBanue HayqHO-TeXHHYECKOH MPOTYKIMH ocymmecTBasieres: McrmonHnTeeM
2.7 Bujl HCTIOTB30BAKHS Pe3yIIbTaTa HAYYHON | (MJH) HAyYHO-TEXHHUECKOH AeSTebHOCTH:

TyOIMKANMA HAYYHBIX CTATeli B OTKPEITOM JOCTYTE B OTEUECTBEHHBIX JKypHATAX H JKypHanax,
BXOJUIUIMX B MEXKIIYHapoJHble 0a3bl IUTHPOBAHWS; BHEAPEHUE DE3yIbTATOB HCCICHOBAHUS B
yueOHbill nponecc; paspaGoTKa CICHKYPCOB M CEMHHapoB Kak JUISi CTYACHTOB HES3BIKOBBIX
CHCHHAIBHOCTEH, TAK M U MarMCTPAaHTOB, IOKTOPAHTOB M MPENoJaBaTeNell IeaarornuecKux
CleNMATbHOCTEH.

3. Hauvenosanue pador, CPOKH HX PeATH3ALNHN H PE3YIbTATI

Indp ' Hanmenosanue paGor o CpOK BBITIOJIHCHAS Osxniaemplit pesysrar
3a/laHu ﬂOl"OBOp)’HOCHOBHHC ITarnbl Hagano OKOH-
A, yrana €0 BBITOJIHCHHS
o yaHHe
2021 roa

1 C6op w® awmanns Haywnoii| Mait Jlexabpy | Bymer ocymecrsnen cGop u
JmTeparypel B GuGinotexkax, B| 2021 2021 |ananu3 HayyHOM JIMTEpATYphI B
Gase Scopus. 6Gubmorekax, B 6ase Scopus.

Byner nopano wim npuasTO B
neuarb He MeHee 1 (omHOM)
CTaTbW, B PENCH3MpyeMoe
Hay4yHOE HM3JaHHe, BXOsulEE B
Social Science Citation Index
Wi Arts  and Humanities
Citation Index 6assi Web of
Science w (wm) umeromee
npouentiwib 1o CiteScore B
Gaze Scopus He wmemee 25
(ABanuaTH msTH)

2 PaspaGotka M HanmcaHne Asryet | Jlekabps |Byzer paspaGortana u mammcana
METOJIMKH passutus | 2021 2021 METOJIMKA Pa3BUTHSI JIHIEPCKAX
JMJICPCKAX  CIOCOGHOCTEH Yy crocoGHOCTel Y CTyaeHTOB
CTYJICHTOB HES3BIKOBBIX HES3BIKOBBIX  CTICLHATbHOCTEH
CleUHaTbHOCTEH  Ha  ypokax Ha  ypoKax aHTIMicKOro u
AHITMACKOTO M Ka3axCKoro Ka3aXCKOTO S13bIKOB B By3e.
SI3BIKOB B By3e. Byner onyGmukosana mayunas

crarbs B H3J1aHuH,
. = _ 3 K pexomeniopanHoM KOKCOH.

3 Harnmcanue u ciaua utorosoro Oxrsi6ps Jo 1 byner  wanmcan w  cmam

ordera 2021 HOSIGPSL | MTOTOBBII OTHET MO MPOEKTY
2021
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4 Brenpenne metouku | Okta6ps | JlekaGpp |Bymer — BHeIpeHa — MeToMKa
Pa3BHTHS saepeknx | 2021 2021 PasBUTHS JTHIEPCKUX
CIOCOOHOCTEH Y  CTYNCHTOB crnocoGHOCTEH Yy CTYIEHTOB
HESA3BIKOBBIX  CHEIHATBHOCTEH HEA3BIKOBBIX  ClEHMaTbHOCTEH
Ha YpOKAaX aHTJHMICKOro | HAa ypoOKax aHIJHHACKOro |
Ka3axCKOTO A3bIKa B y4eOHBbII Ka3aXCKOro s3blka B yueOHbIi
nporiecc By3a. TIPOTIECC BY3a.
Byner H3J[aHO yuebHoe
L) nocoGue.
Or 3akazunka: Or Vcnionuntens:
Ipeacenarens enareist [IpaBnenus
I'Y «Komurer naykn Munncrepersa BIPOB YHHBEPCUTET)
obpasoBanns 1 Hayku PK»
Epskanos H.T.
O3HakomIIeH:

/ L/QEQZ{-

Hayunsiii pykoBouTeNb poekta

Vaiixanora M.A





Appendix 1.2

to this contract

№__305/12-2______ от «_21__» ______06_____2021 

CALENDAR   PLAN

1. NON-PROFIT JOINT STOCK COMPANY “TORAIGHYROV UNIVERSITY”
1.1 In the priority: Research in the field of education and science 

1.2 In the sub-priority: Fundamental, applied, interdisciplinary research of problems of education, science, culture and sports in the XXI century; Research of actual problems in the field of education and linguistics 

1.3 On the project topic: IRN АР09563183 “Development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university” 
1.4 The total sum of the project for 2021 4 993 456 (four million nine hundred ninety three thousand four hundred fifty six) tenge on the implementation of the jobs according to item 3.

2. The characteristics of the scientific and technical products on the qualification indicators  and economic indicators
2.1 The direction of the work: Creation of a methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages at the university

2.2 The field of application: The educational process of universities 

2.3 The final result for 2021: 1) 1 (one) article will be submitted or accepted to press in a reviewed scientific edition included in Social Science Citation Index or Arts and Humanities Citation Index of the base of Web of Science and (or) owing percentile on CiteScore in the base of Scopus not less than (twenty-five); 2) publication of a scientific article in the edition recommended by the Committee for quality assurance in Education and Science under the Ministry of Education and Science of the Republic of Kazakhstan (CQAES MES RK); 3) publication of a study guide containing a methodological development on the project topic  

2.4 Patentability: not patent able
2.5 Scientific and technical level (novelty): The problem of developing leadership skills in young people in the Republic of Kazakhstan is relevant due to the fact that the topic of leadership itself is relevant all over the world, and because there are very few scientific studies on this topic in the country and even in the CIS countries. The state and society understand that it is necessary to educate leaders in youth, special disciplines are introduced in universities, but there is a lack of fundamental and scientifically based research on the development of leadership in students. There are many different trainings and seminars on the development of leadership qualities in people, but they do not replace a quality scientific base on this topic. It should be noted that there are works on the study of political leadership in Kazakhstan, but our project does not mean political leadership, but the leadership skills of each student, which will help him not only in future work, but also in adult life.

The novelty and significance of the project lies not only in developing leadership skills in students, but also in the fact that it is planned to develop these skills in students of non-linguistic specialties in English and Kazakh language lessons as part of teaching these disciplines at the university. The authors suggest that leadership skills can be developed not only in the course of studying a special discipline dedicated to leadership, but also by introducing special methods in teaching other disciplines, for example, as in the case of this project in teaching languages.

2.6 The use of the scientific and technical products is implemented: By executor 

2.7 Type of use of the result of scientific and (or) scientific and technical activity: publication of scientific articles in open access in domestic journals and journals included in international citation bases; introduction of research results into the educational process; development of special courses and seminars both for students of non-linguistic specialties and for Master students, PhD students and teachers of pedagogical specialties.

3. Name of the jobs, the terms of their implementation and results
	Cipher of the task, stage
	Name of the jobs  on the Contract and the main stages of its implementation
	Implementation terms
	The expected result

	
	
	start
	end
	

	2021

	1
	Collection and analysis of scientific literature in libraries, in the Scopus database. 
	May 2021
	December

2021
	Collection and analysis of scientific literature will be implemented in libraries, in the Scopus database.   1 (one) article will be submitted or accepted to press in a reviewed scientific edition included in Social Science Citation Index or Arts and Humanities Citation Index of the base of Web of Science and (or) owing percentile on CiteScore in the base of Scopus not less than (twenty-five)

	2
	Development and writing of a methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university.
	August 2021


	December 2021
	A methodology will be created and written for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​at the university.                              A scientific article will be published in the edition recommended by the CQAES MES RK.

	3
	Writing and submitting the final report
	October 2021

	Till 1 November 2021
	The final report on the project will be written and submitted 

	4
	Introduction a methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages ​​in the educational process of the university.
	October 2021
	December 2021
	A methodology for the development of leadership skills in students of non-linguistic specialties in the lessons of English and Kazakh languages  will be introduced ​​in the educational process of the university.               A study guide will be published. 
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Chairman 
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	Of Executor:

Acting Chairman of the Bord 

NJSC “Toraighyrov university”

______________ Erzhanov N. T.
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